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Do not expect others to accommodate you

= foig b koo

You must know what to do to fulfill others
requests in order to build up better
relationships

Reference

B4 - 5o Mt (Tom Kramlinger) ~ @@ 5o f - fF &
#%(Michael Leimbach)

(AL R RE8)

’

B4 F 4 (Ed Tittel) &
L d AR o
http://www.egou.com/product/01 3219318.html

E‘.?/\ %i&ﬁg*‘“«m

¢ Expressive Style Sample.pdf

http://docs.tracomcorp.com/TPD/Social Style Languages/SSPE Chines

1/21/2019



